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44 DELHI GAZETTE : EXTRAORDINARY [ParT IV

DEVELOPMENT DEPARTMENT
(DIRECTORATE OF AGRICULTURAL MARKETING)
NOTIFICATION
Delhi, the 7th February, 2005

No. F. 8/30/2002/DAM/MR/443.—In exercise of the powers conferred under clause (e) of sub-section (2) of
Section 117 read with the section 76 of the Delhi Agricultural Produce Marketing (Regulation) Act, 1998 (Delhi Act 7 of
1999) and all other powers enabling it, the following regulations called “the Delhi Agricultural Marketing Service Regulations,
20047 m'lde by the Delhi Agnculfural Marketing Board, with the previous approval of the Government, are hereby notified,

“THE DELHI AGRICULTURAL MARKETING SERVICE
REGULATIONS, 2004

1. Short title and commencement.—(1) These regulations may be called the Delhi Agricultural Marketing
Service Regulations, 2004.

(2) They shall come into force from the date of their notification.
2. Application.—(1) These regulations shall apply to.—

(a) the holders of all posts, whether temporary or permanent, under the Board and all the Marketing Committees
constituted under the Act, except to the extent otherwise expressly provided in these regulations;

(b) anofficer and employee whose services are lent to the Board and Marketing Committee from the Government,
Central Government, and other statutory bodies, or public sector undertaking, on transfer on deputation.

(2) Nothing in these regulations éhall apg;ly t0.—
(i) aperson who is not in whole time employment;
(i) a person engaged on daily wages;
(iii) a person engaged on contract;

(iv) aperson employed occasionally or subject to discharge without notice who is engaged for specific
purpose;

(v) such other categories of person as may be specified by the Board from time to time by regulations.

(3) The Board shall be the authority competent to interpret these regulations and decision of the Board shall be
final and binding, provided that such decision regarding interpretation is not inconsistent with the pl‘()VlSlOI‘lS
of the Act and the rules made thereunder.

) The Board may, by notification with the previous approval of Government, exempt wholly or in part, from
the operation of these regulations, holder of any post or holders of any class or category of posts.

3. Definitions.—(1) In these Regulations, unless the context otherwise requires.—

. (@ “Act” means the Delhi Agricultural Produce Marketing (Regulations) Act, 1998 (Delhi Act 7 of
1999);

(b) “appointing authority” means the Vice-Chairman in terms of Section 18 of the Act or any other officer
authroized by him;
(¢) “Board” means the Delhi Agricultural Marketing Board constituted under Section 5 of the Act;

(d) “category of posts” means the category of posts in each functional branch of the Marketing Service
constituted under regulation 4 of thesc reguld}ions ag|specified in Schedule A;

=
(€) “competent authority” means the C : tive @(Ticorf Vige-Chairman of the Board,;
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" Part 1V] : DELHI GAZETTE : EXTRAORDINARY 45

() “departmental promotion committee” means the committee constituted under regulation 17 of these
regulations for the purpose of recommendation of the candidates for promotion:

(g) “departmental examination” means a written or oral test in the relevant field conducted by the
Directorate of Union Territory Civil Service in consultation with the Director, Agricultural Marketing,
Government of National Capital Territory of Delhi;

(h) “direct recruitment” means the appointment made other than by promotion, by transfer, by appointment
from government scrvice on deputation on foreign service terms or from any other organization/
public sector undertaking or by appointment on contract;

() “government” means the Lt. Governor of the National Capital Territory of Delhi appointed by the
President under article 239 and designated as such under article 239 AA of the Constitution:

() “government rules” means the rules made by the Central Government, or the Government, as the case
may be;

(k) “marketing commitiec” means a marketing committees including marketing committee of national
importance constituted under the Act;

() “minimum general qualifications” means the qualification prescribed for a post in the recruitment
regulations made by the Board and amendments therein made by the Board from time to time:

(m) “pension scheme™ means a scheme of pension as provided under the Central Civil Service (Pension)
Rules, 1972 as applicable to a person in the service of government;

(n) “post” means a permanent post and includes a temporary or tenure post created in connection with
the afTair and functioning of the Board and marketing committees; :

(0) “probationer” means an appointee who has not completed his probation under these regulations,
(p) “Scheduled” means a Schedule appended to these regulations;

(@ “Schedule Caste, Scheduled Tribe and other backward classes” means the communities mentioned as
such in the list notified by the Government and includes amendment therein from time to time;

(1) “selection committee” means the committee constituted under regulation 17 of these regulations for
the purposes of selection/recommendation of the candidates for direct appointment.

(2) Definitions as well as other conditions of service, not specifically and explicitly mentioned in
these regulations, shall be the same as found in the Fundamental Rules and Supplementary
Rules made by the Central Government and as amended by that Government from time to time
and applicable to the officers and employees of the Government;

4. Constitution of Marketing Service.—(1) On and from the date of thc commencement of these regulations,
there shall be constituted a service common to the Board and marketing committees based on function of each wing and its

branches in the Board and the marketing committees, to be known as the Delhi Agricultural Marketing Service (hereinafier
referred to as “Marketing Service”);

(2) The Marketing Service shall consist of the following wings for the officers and the employees of the Board
and the marketing committees, namely :—

(a) Delhi Agricultural Marketing Secretarial and General Administration wing,
(b) Delhi Agricultural Marketing Engineering wing;
(c) Delhi Agricultural Marketing Finance and Accounts wing;

(3) Each of the wings constituted under this regulation shall consist of the functional branches in their respective
wings having posts with designation and nomenclature asoSpe ﬂcd in Schedule-A appended to these

regulations. T
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46 DELHI GAZETTE : EXTRAORDINARY [ParT IV

5. Classification of service.—The Marketing Service shall be classefied as follows :
(a) Catcgory A,
(b) Category B,
(c) CategoryC,
(d) CategoryD.

6. Functional Branch.—(1) Each wing of the Marketing Service constituted under regulation 4 above shall
consist of the functional units or brances consisting of posts specified in Schedule-A, which shall be treated as single line
feeder posts for purpose of promotion, posting, seniority, confirmation, termination, reversion and other purpose.

(2) Subject to such exception as the Board may, by general or special order make from tinfe to time, member of the
Marketing Service shall, ordinarily, be eligible for promotion to the next higher pay scale post in respective
functional branch of the wing to which he belongs, proveded that he fulfils the requisite qualifications and
experience prescribed under the recruitment regulations.

3y All posts in any wing of the Marketing Service in the rank of Deputy Secretary in the existing pay scale of

Rs. 6500-10500 and above shall be filled in by promotion from the ofﬁccrs who qualify departmental test as
may be prescribed in terms of section 78 of the Act.

7. Classification of posts.—Subject to such exception as the Board may, be general or special order make from
time to time, all posts in the Board and the marketing committees to which a person may be appointed shall be classifed as
under ;—

(i) Category ‘A’ Posts— .Posts carrying a pay or a scale of pay with a maximum of not less than

Rs. 13500/,

iy Category 'R’ Pocte— Posts carrving a pay or a scale of pay with a maximum of not less than
Rs. 9000/- but less than Rs. 13500/-,

(iii) Category ‘C’ Posts— Posts carrying a pay or a scale of pay with a maximum of over Rs. 4000/- but

: less than Rs. 9000/-,

(iv) Category ‘D’ Posts— Posts carrying a pay or a scale of pay the maximum of which is Rs. 4000/- or

less.

Explanation :—For the purpose of this regulation.—
(i) “pay’ shall have the meaning assigned toit in F.R. 9(21), and

(ii) ‘scale of pay’ means the scale prescribed under the Central Civil Services (Revised Pay) Rules, 1997 as may
be adopted and applicable to the employees of the Board.

8. Sanctioned strength of the Marketing Service and cadre.—(1) The present sanctioned strength of the Marketing
Service shall be as specified in Schedule-A and the posts included therein shall be deemed to be duly created posts for each
wing of the service.

(2) The permananent cadre strength of each wing and branch of the Marketing Service shall be fixed by the
Board.

(3) The Board may, on the recommendation of the Vice-Chairman, by resolution, abolish any existing post which
is not considered necessary for its continuation and also create post for such period as may be specified
therein,

9. Initial constitution of the service.—(1) At the commencement of these regulations, any person who holds any
of the posts specified in Schedule-A on regular basis shall be deemed to have been duly appointed to that post in the
Marketing Service.

(2) The inter-se-seniority of the persons appointed in the Ma 'ng’%wice on regular basis shal be determined
. with reference to the merit on the panel/date of &pbintitenti irTespective grade.
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Part 1V] DELHI GAZETTE : EXTRAORDINARY 47

10. Appointment.—(1) Appointment to all posts of the Marketing Service in Schedule-A shall be made by the
appointing authority provided that appointment to category C and D posts of the Marketing Service may be made by such
other authorities as may be authorised by the competent authority.

(2) Appointment shall be made in accordance with the provisions of the recruitment regulations annexed hereto as
Annexure-1.

11. General conditions relating to appointment.—(1) No person shall be eligible for appointment to any class of
the Marketing Service by direct recruitment unless he has attained the age of eighteen years and :—
(a) is of sound health, active habits and free from any bodily defect or infirmly unfitting him for such Service,
(b) his character and antecedents arc such as to qualify him for such Service,

@) No person—

(i) who has entered into or contracted a marriage with a person having a spouse living, or

(i) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for

appointment to the Marketing Service.

Provided ihai ihc Government may if satisfied, that such marriage 1s permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this provision”.

(3) Forappointment to a post under the marketing Service, a candidate must be a citizen of India or thosc others
who fulfil eligibility criteria fixed by the Government from time fo time. :

(4) No person shall be initially appointed unless he has been certified by a doctor of Government/Civil Hospital
tobe of sound constitution and medically fit to discharge his dutics.

Explaiation.—Unless e Board otherwise directs, tie appiication of this provisions shall be Limited to
regular appointment by direct recruitment.

(5) No person shall be cligible for appointment who has previously been dismissed or compulsorily retired from
the service of the Board or marketing committee, or from a department of the Government or the Central
Govermment, or from any Public Sector Undertaking,

(6) No person shall be eligible for appointment who has been convicted by a court of law for any offence
involving moral turpitude.

12. Mode of recruitment.—(1) Direct recruitment.—All posts in any wing or branch of the Marketing Service
which are required to be filed in by direct recruitment, shall be filled up in accordance with the procedure a may laid down.

(2) Promotion.—For promotion from lower posts to next higher posts in the respective functional branches of
respective wings of the Marketing Service, the Departmental Promotion Committeec (DPC) constituted under regulation 17
shall consider the names from the list of all cligible candidates prepared in the manner as required in terms of respective
recruitment regulations. The recommendations of the DPC shall be placed before the Vice-Chairman of the Board for his
consideration and approval.

13. Appointment on deputation and contract.—In the exigency, the competent authority may obtain service of
any serving or retired officer of the Central Government or the Government or other statutory body, public undertaking on
deputation or on contract basis for appointment subject to the guidelines issued from time to time. The terms of

appointments of such person or persons will be as may be agreed upon in each case.

14. Reservation of appointment.—The Pri nciples and ratio of reservation of apopointments of Scheduled Castes/
Scheduled Tribes/Other Backward Classes and Physically Handicapped, etc. in the Marketing Service shall be the same as
prescribed/notified by the Central Governemnt/Government from time to time.

15. Probation.—(1) All appointments shall be made, initially, on pr;)bation for a period herein specified, namely:—
() By Direct recruitment —Two Years
(i) By promotion 9 _;“,;l' wo Years

; o3 . % o . - . .
(2) If in the opinion of the appointing author ork qnd-eofldiidt of an employee during the period of
probation is not satisfactory, it may either extend the pe‘?% ing one year in aggregate or—
7 ¢
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48 DELHI GAZETTE : EXTRAORDINARY [PArT IV

()  if such employee was appointed by direct recruitment, dispensc with his service; or
() if such employees was appointed otherwise than by direct recruitment, revert him to the former post.

Explanation.—For the purpose of this regulation, it is provided for rémoval of doubts that if an employee
successfully completes the period of probation includi ng the extended period, he shall not be deemed to
have been confirmed in the post until he is substantively appointed in a permanent post by an order, in
writing, of the appointing authority.

16. Seniority.—The seniority of the officers appointed on regular basis in the Marketing Service under these
regulations shall be determined by the appointing authority in accordance with the instructions/orders issued by Government
of India from time to time.

-

17. Constitution of selection committee.—There shall be a selection committee and a departmental promotions
committee consisting of such members as may be decided by the competent authority in each case.

18, Transfers and postings.—(1) All employees and officers of the Marketing Service are subject to transfer from
one place to another within the Board office and marketing committee, as may be ordered by the com petent authority or by
the appointing authority authorised by him,

-

(2)  The competent authority shall make transfers and postings from one post to another in any wing/branch of
the Marketing Service under the Board and the marketing committee.

(3)  The competent authority may also delegate powers of transfers and postings to any officer of the Board and

may, by an order, prescribe the procedures thereto.

19. Temporary appointments and promotions.—(1) Notwithstanding anything contained in these regulation,
where it is necessary in the interest of the Marketing Service of the Board to fill a vacancy in emergency of a postin any
wing consiiiuicd i these regulations and if the filling of such vacancy in accordance with these regulations is likely Io
result in undue delay, the competent authority may appoint or promote a qualified person temporarily on ad hoe basis as
per the instructions issued by Government of India and endorsed by the Government from time (0 Lime.

(2) Any order issued under Sub-regulation (1) above, shall also specify and stipulate a time limit for
continuance of such temporary appointment or promotion which shall ordinarily be, initially, for a period of
one year, and may be extended from time to time for reasons to be recorded in writing,

(3) A person appointed or promoted under sub-regulations (1) above, shall not be entitled to, by reason only
of such appointment or promotion, any preferential claim to future appointment.

(4) The appointing authority shall have the right to terminate the services of any person or to revert any
person toa lower post from the post to which he is appointed or promoted under sub-regulation (1) above
at any time without assigning any reason and without notice under these regulation.

20. Termination of service and discharge.—(1) The services of any employee who has been appointed on
temporary basis to any post in the Marketing Service may be terminated by the appointing authority on giving such
employee one month’s notice or pay in licu thereof and for that, such temporary employee shall be governed by the Central
Civil Services (Temporary Service) Rules, 1965 as amended from time to time,

() Incase of temporary promotion as stop-gap arrangement, the appointing authority shall have the powers
. to revert the employee to his original post without assigning any reason and without notice under these
regulations,

21. Superannuation and retirement.—(1) Every officer and employee appointed to the Marketing Service shall
retire on the last date of the month in which he attains the age of sixty years.

()  Notwithstanding anything contained in sub-regulation (1), the appointing authority shall, if it is of the
opinion that itisin the interest of the Board and the marketing committees to do so, have the absolute right
toretire a category A, B, C and D officer or employee in terms pf the provision of Fundamental Rules and
the Supplementary Rules governing the Government ;@_mplgvés

kr Cesie
(3) Anemployee maybe permitted to retire at HEown requgst bydhe Sorfpetent authority being satisfied that
sueh employee is incapacitatgd for further Gt matianWervice due to his continued illness o accident.
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“PART [V] DELHI GAZETTE : EXTRAORDINARY 49

Provided that before acting under this sub-regulation, it shall be open to such authority to require the
employee to undergo a medical examination by such medical examiner as it may nominate for this purpose.

Explanation.—Competent and appropriate authority for the purpose of this regulation shall, in respect of an
employee, be the authority competent to terminate the service. i

22. Voluntary retirement.—(1) At any time after an employee has completed twenty years of qualifying service,
he may, by -giving notice of not less than three months in writing to the appointing authority, retire from the service of the
Board. :

(2) The notice of voluntary retirement given under sub-regulation (1) above shall require acceptance by the
appointing authority and in that case, the procedure laid down for the employees of the Government shall
be followed. ' -

23. Retirement benefits (Pension and gratuity).—(1) All posts under the Marketing Service shall be pensionable
w.e.f. Ist April, 2000 and shall be governed by the Centrat Civil Services (Pension) Rules, 1972 as amended from time to
time. The existing regular employees who are borne on the strength of the Marketing Service on the said date shall have
the option either to opt for pension or contributory provident fund. In case of an employee who opts for pension, the
amount of empioyee’s share with interesi shaii be diveried to his/her generai provident fund account and empioyer s share
with interest shall be diverted to the Board for creation of centralized pension fund.

(2) The option once exercised by the employee and accepted by the appointing authority shall be final and
irrevocable.

24. Pension fund.—(1) The Board shall establish a centralised pension fund to be known as the “Marketing
Service Pension Fund”, and general provident fund whose management shall vest with the Board. The rules called General
Provident Fund (Central Service) Rules, 1960 as amended from time to time and its contribution and operation shall be as
per the provisions of the said General Provident Frnd Rules. However, those emplovees wha ant for contributory
provident fund, the Board shall maintain the contributory provident fund accounts of such employees,

(2) Forthe continuance and maintenance of the Marketing Service Pension Fund, the Board and the marketing
committees shall contribute every month, amounts out of its Market Development Fund/Market Fund at the
rate of 10% of the basic pay of the concerned employees per month per employee. Any increase or
decrease in the said contribution shall be decided by the board from time to time.

25. Leave.—(1) The Central Civil Services (Leave) Rules, 1972 as amended from time (o time and-adopted and
applicable to the employees of the Government shall apply tothe members of the Marketing Service.

(2) The officers and employees shall be entitled to the grant of leave including, entitlement of various kinds of
leave in accordance with the provisions contained in the Central Civil Services (Leave) Rules, 1972 as
amended from time to time and adopted and applicable to the officers and employees of the Government,

26. Medical attendance.—(1) The Central Civil Services (Medical Attendance) Rules, 1944 as amended from time
totime and adopted and applicable to the employees of the Government shall be applicable to the employees of the Board.
Anemployee shall be eligible for medical treatment and medical attendance for self, family and dependents at dispensary,
hospital, clinic or other institutions as specified by the Government from time to time.

(2) For the purposes of medical treatment and attendance, an employee shall remain under medical treatment
and medical attendance at dispensary, hospital, clinic or other institution as specified by the Government
Trom time to time.

(3') An employce may be paid in licu of reimbursement for expenses incurred by him in his treatment or
treatment of any member of his family ata flat rate as approved by the Board from time to time per quarter
without preferring a claim on the fol lowing conditions, namely :— :

() he shall not be entitled to claim any other benefit which may be admissible under these regulations and
the option once exercised shall be final,

(i) the employee whose spouse is in service/employed in an organization/establishment where similar
benefits are granted shall furnish a certificate to the effect that his spouse is not in receipt of any
medical facilities from that organizations in which Iﬂshe is gmployed. by

Provided that the appointing authority Mﬂded in writing, allow any employee
Ll
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50 DELHI GAZETTE : EXTRAORDINARY [ParT 1V

to change his/her option referred to in the foregoing provision on such terms and conditions as may be
specified by him in the order.

27. Conduct.—(1) The Central Civil Services (Conduct) Rules, 1964 as amended from time to time and adopted
and applicable to the employees of the Government shall be applicable to the officers and employees of the Marketing
Service,

(2) The appointing authority shall exercise the powers of the competent authority or prescribed authority for

the purposes of property returns and information and granting permission concerning acquisition of
movable and immovable property by sale, gift or any other mode of transfer :

Provided that the appointing authority may delegate this power to any other officer in respect of employees
of categories C and D of the Marketing Service.

28. Discipline penalty and appeal.—All matter concerning discipline, suspension, penalties in respect of any ,
employee of the Marketing Service shall be regulated in accordance with the procedure prescribed under by the Centtal
Civil Services (Classification, Control and Appeal) Rules, 1965 as amended from time to time. The appointing authority,
disciplinary authority and appellate authority for purposes of the said Central Civil Services (Classification, Control and
Appeal) Rules, 1965 so far as it relates in its application tothe officers and employees of the Marketing Service, shall be
those as specified in Schedule-B appended to these regulations.

29. Duties, responsibilities and job functions.—The dutics, responsibilities and job functions for all categories of
posts shall be as determined and prescribed by the competent authority from time to time.

30. Drawal of pay and allowances—(1) Subject to fixation of pay on appointment to any of the grades/posts in the
Marketing Service by the appointing authority and subject to such directions as the appointing authority may issue, a
member of the Marketing Service shall draw pay and allowances from the Board or as the case may be, from a marketing
comimiitee, where hie is for the tinie being posted. Lvery maiketing committes shall, hiowever, be liable to pay to boaid every
month, the employees contribution in general provident fynd or as the case may be, the contributory provident fund for
the member of the Marketing Service for and during the period of posting in the marketing committee including the period

of leave.
(2) The employees shall be entitled for bonus as may be determined by the Board from time to time.

31. Liveries or uniforms.—Drivers and other Category ‘D’ employees of the marketing service shall be supplied
by the Board and the respective marketing committee where he is posted, liveries on the scale and subject to the conditions
as may be determined by the Board. )

32. Record of service—(1) Theappointing authority or any other officer authorized by him shall be responsible
for keeping the record of service of officers and -employee including that of a Secretary of a marketing committee.

(2) The record of service referred to in the preceding sub-regulations shall include—

(a) service book in which every event in the service of an officer and employee shall be recorded
chronologically.

(b) annual confidential reporton the work and conduct of the employee including that of a Sccretary of a
marketing committee which shall be written by the reporting officer and countersigned by the reviewing
and accepting authorities into the manner as may be specified by order in writing by the Vice-Chairman
of the Board.

33. Power to relax.—Where the Board is of the opinion that it is necessary or expedient so to do, it may with the
previous approval of the Government by resolution for reasons to be recorded in writing relax any of the provisions of
these regulations with respect to any class or category of persons or posts.

34. Repeal.—(1) Onand from thedate of the commencement of these Regulations, the Delhi Agricultural Produce
Marketing Committee (Service) Regulations, 1978 the Delhi Agricultural Marketing Board (Method of Recruitment, Scale of
Pay and other Conditions of Service) Regulations, 1979, and the Delhi Agricultural Marketingcgioard Secretarial) Service
Regulations, 1987 are hereby repealed. 3 T

2 B Mot SO
(2) Notwithstanding such repeal anything done or any action taken undf;r\-(‘]%\e\;;qnal‘qgeglﬂat%shall be
deemed to have been validily done or taken under these regulations.” ,@, / am?m o (arfore)
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«ART 1V] DELHI GAZETTE : EXTRAORDINARY
SCHEDULE—A
[See Regulations 3(d), 4(3), 6(1), 8(1), 9(1) and 10(1)]
Sanctioned Strength of the Delhi Agricultural Marketing Service
Part I—Secretarial and General Administration Win‘.é il
SI.No. Name of the Post No. of Posts Classification

1. Secretary (Board) 1 Category A

2. Addl Secretary (Board) 1 Category A

3. Market Secretary 9 Category A

4. Jt. Secy./Secy. APMC 1 Category A

5. Jt. Secretary-cum-OSD 1 Category A

6. Programmer 1 Category A

7. Medical officer/Vety. Doctor 1+1 Category A

8 Dy. Secretary : 21 Category B

9. Private Secretary/Sr. PA. 3 Category B
10.  Security Officer 1 Category B
11.  Sanitation Officer 1 Category B
12.  Hindi Officer 1 Category B
13. LawOfficer 1 Category B
14, Asstt. Secretary-1 36 Category B
15.  Supervisor (Data Analysis) 3 Category B
16.  Asstt. Secretary (Sanitation) 1 Category B
17.  Asstt. Secretary-I1 45 Category C
18. Assistant 10 Category C
19.  Upper Divisional Clerk 40 Category C
20. Mandi Supervisor 100 Category C
21.  Lower Division Clerk 73 Category C
22, Fee Collector/Sub-Inspector/Auction Recorder 251 Category C l
23, Driver (HMV/MMV/LMYV (Motor-car) Ordinary Grade) (§4] Category C
2. Driver (HMV/MMV/LMV (Grade-I) ' Category C
25.  Driver (HMV/MMV/LMV (Grade-I) Category C
26.  Driver (HMV/MMV/LMYV (Special Grade) Category C
27.  Despatch Rider 1 Category C
28 Senior Stenographer 3 Category C
29.  Junior Stenogrpaher 20 Category C
30.  Asstt. Security Officer 4 Category C
31.  Security Supervisor ﬁ_ %- -/L 14 Category C
32.  Chief Sanitary Inspector "_P’]_':ETE_?/’ 2 Category C
33, Technical Assistant (Hindi) go@m;;: %;%;—{(;Ew) 1 Categorr:r C
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DZLHI GAZETTE : EXTRAORDINARY

52 [PART IV~
S.No. Name of the Post No. of Posts Classification
34, Asstt. Sanitary Inspector 8 Category C
35.  Data Entry Operator/Computer Asstt. : 20 Category C
36. Computer Operator 9 Category C
37.  Pharmacist 2 Category C
38, Legal Asstt./Prosccuting Inspector 1 Category C
39. OIC(CD : 2 Category C
40.  Store Keeper 2 Category C
41, Assit. Store Keeper 2 Category C
42, Record Keeper 1 Category D %
43, Daftri 2 Category D
: 4. Photo-Copier Operator-cum-Gestetner Operator 3 Category D
45.  Helper (Tipper) 19 Category D
46.  Safai Karamchari 302 Category D
47, Chowkidar 2 Category D
48.  Waterman/Woman 13 Category D
49.  Frash 7 Category D
. Security Guard 43 Category D
51.  Sanitary Guide 27 Category D
52, Dresser 1 Category D
53. Process Server 5 Category D
54.  Peon/Gateman 138 Category D
Part [I—Engineering Wing
S.No. Name of the Post No. of Posts Classification
1. Superintendent Engineer (Civil) 2 Category A
2. Executive Engineer (Civil/Electrical) C3 Category A
E-1l
3. Assistant Engineer (Civil/Electrical) C9 Category B
E3
4. Draftsman Gr. [(C) 1 Category B
5. 7 Jr. Engineer (Civil)/JE (Elect.) 23+7 Category C
6. Jr. Engineer (Mechanical) 1 Category C
7. Work Assistant ;. Category C
8 Carpenter 2 Category C
9 Mason T _%. _JL 4 Category C
10.  Plumber -——:l":‘;’;; 6 Category C
1. Painter {»Qw/,rz( A T =i 4 1 Category C
12, Mate (Civib) W“Ygi‘%‘f\’,f el S 2 Category C

RGARIERT
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S.No. Name of the Post No. of Posts Classification
13, St. Operator (E&M) 1 Category C
14.  Operator (E&M) 23 Category C
15.  Electrician 1 Category C
16.  Wireman 2 Category C
17, Sr. Welder I Category C b
18,  Welder 1 Category C
19, Auto Electrician 1 Category C
20. Sr. Mali 1 Category C
21.  Motor Mgchanic (Digsel) 1 Ca chbr_y C
2. Tyre Man 2 Category D
23 Mali 29 Category D
24, Helper 6 Category D
25.  Beldar 5 Category D
Part Ill—Finance & Accounts Wing
S.No.  Name of the Pogt No, of Posts Classification
1. Accounts Officer 3 Category B
2. Asstt. Accounts Officer 1 Category B
3. Junior Accounts Officer 8 Category B
4. Accountant 11 Category C
5. UDC (Accounts Auditor) 26 Category C
: SCHEDULX—B
(See Regulation 28)
DELHI AGRICULTURAL MARKETING SERVICE REGULATIONS, 2004
3 SL  Description of post Appointing Disciplinary Penalty Appcllate
No. Authority Authority Authority
1 2 3 4 5 6
L. All Category A posts under any Vice-Chairman ~ Vice-Chairman All Secy.
wing of Marketing Service Development,
Govt. of NCT
of Delhi.
2. All Category B posts under any Vice-Chairman ~ Vice-Chairman  All -Do-
wing of Marketing Service
3. All Category C posts under any Vice-Chairman  Vice-Chairman All -Do-
wing of Marketing Service
4. All Category D posts under any Vice-Chairman \ﬁcefChz;imlan All -Do-
wing of Marketing Service

If and when appointment of Categorics
Regulation 10(1) of these Regulation the appellate

Development, Govt. of NCT of Delhi.

Erifui

Lol LG [oeas- 1y

ol

A

¢, .. 71+ 2.- 2 2 ByOrder and in the Name of the Lt. Gcwcmor.
of the National Capital Territory of Delhi

X. K. MAHTO, Spl. Secy.

WO Huaw (qiveg)
IR WD, VIR fAwrT
AT U8 WED ik ey
e, Reh-110054

C and D posts is delegated to the Secretary of the Board in terms of
authority in thosg cases shall be the Vice-Chairman in place of Secretary
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ANNEXURE-1
Recruitment Regulations for various categories of posts of Delhi Agricultural Marketing Service
S.N. No. 1
Nameofthe . No. of Posts  Classification Scale of Pay  Whether Sele- Age limit for ‘Whether benefit of
post ction post or direct recruits added years of
non-selection service admissible
posts
1 2 3 4 -] 7
1. Secretary 1 Cat A’ 14300-400- NA NA g NA
Board 18300
Educational and other Whether age & educational Period of probation, ifany  Method of recruitment whether
qualifications required qualifications prescribed by direct recruitment or by
for direct recruits for direct recruits will apply promotion or by deputation/
in case of promotees absorption & percentage of the
post to be filled by various
methods
10 11
N.A. N.A. N.A. On Deputation
Incascofroo Craitmcnt b Uy pi Uluuuulu’uuputu.uuuf KaDPCgq unmw, what i3 its Circumstances in which UrsCio
absorption, grade from which promotion/deputa- composition be consulted in making recruitments
tion/absorption to be made
12 13 14
Deputation UTCS officers of Govt. of NCT of Yes as specified in Service N.A.
Delhi holding post in the anailogous scale of Regulations
pay having 14 years of regular service.
Period of deputation : As perterms & condi-
tions laid down in the rules.
S.N. No. 2
1 2 3 4 5 6
2. Addl 2 Cat-'A’ 12000-375~ Selection N.A. NA.
Secretary 16500 ‘
Board"
8 9 10 11
N.A. N.A 2Years By Promotion
12 13 14
Promotion: Market Secy./Jt. Secy /Jt. Secy.- Yes as specified ip Service NA
cum-OSD having 5 years of regular service in Re 1ati ./Zl
the grade of Rs. 10000-325-15200 subject to
it . : 2_ z ‘2__
provisions of Sec. 78' of the Act. 4 N F /( o ﬁj .
S T WD P e ;
ey smfew. R=h—1 10054
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1 2 3 4 5 O 7
3. Market 9 Cat-A’ 10000-325- Selection N Azits N.A.
Secretary 15200
8 9 10 11
NA. NA. 2 Years 50% of the posts to be filled by
promotion & 50% on
deputation. -
12 13 14
Promotion : Dy. Secretary haying 5 years of regular Yes as specified in Service N.A.
service in the pay scale of Rs. 6500-200-10500 subject Regulations
to provision of Section 78 of the Act.
Deputation : U'TCS officers of Govt, of NCT of Delhi
with 5 years regular service.
1 2 3 4 5 6 7
7. Asstt. 45 Cat.-C 5000- Selection 18—27 N.A.
Secy.-[l 150-8000
8 9 10 11
Degree from recognized Qly. : No 2 Years 75%by promotion 25%by
University Age.: No. direct recruitment
R I 13 14
Promotion : Mandi Supervisor in DAMB/APMC having Yes as specified in Service NA. .
8 years service in the post. : Regulations * i
NOTE: A person promoted/appointed to the post of S - ./L :
AS-IIshall undergo training of Market Secretary as LT !
and when deputed by appointing authority. If he fails |

to successfully complete the course of training for which é’?y,(ﬂzfm;qaa e

he is deputed further increments and confirmations in the
grade may be with held.

tL“L 2

o O

wqRa WD ,

{ 0.8 I
s 19 -110054
L
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1 2 3 4 h 0 7

8. Assistant 10 Cat-C 5000-150 Selection N:A:, NA.
8000

8 9 10 11

NA. N.A. 2 Years By promotion

12 13 3 W

Promotion : Upper Division Clerk having 8 years Yes as specified in Service NA.

service in the grade, Regulations,

MM—M &

‘\_-_&_._ S v LSS R,
1 2 3 4 5 6 7

9. Upper Divsion 40 Cat-C’ 4000-100-6000 Selection N.A. NA.
Clerk

;___*___ﬁ_________*_ﬁ_ﬂ_——-‘___‘________—*-ﬁlﬁ__j___

8 9 10 11
NA. N.A, 2 Years By Promotion
12 : 13 : 14
Promotion : Lower Division Clerk having 8 yearsservice  Yes as specified in Service N.A,
in the grade. Regulations,
B S L i
e AN ey
1 2 3 4 5 6 )
o e SR e o e A S B R SR I e g R
10. Mandi 100 Cat-C’ 4000-100-6000 Non-Selection ~ N.A.  NA.
Supervisor : :
R 9 10 kel
S N R
N.A. ; N.A. 2 Years By Promotion
12 B 7
Promotion : Fee Collector/Sub-Inspector, Auction Yes as specified in Service __DJ\‘:A,L
Recorder having 8 Years Service in the grade. Regulations. : ya ™ ,
5 - ﬁ'ﬂl_—.; 3__ = .
GeoufeA o o T
S s (nforoa)

WIS WXDIY, W Qs | -
ST ¥F el v ey
e smfw, f=h-110054
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57

h — S r——
—— e ———

1 2 3 4 3 6 7
L S e
11. Lower 73 Cat-C 3050~75-3950- Non-Selection  18—27 NA.
Division 804590
Clerk %
8 9 10 1
(@ Matric or equivalent qualification Quali: Yes 2 years By direct recruitment 909
(b) Speecd of 30w.p.m. in English typing Age: No By promotion 10% (on yearly

25w.p.m. in Hindi typing subject o
orders which are issued from time to

basis unfilled vacancies in the
promotion quota in any year shall

lime, not be carried forward
- tonext year)
e R
_‘h‘—*-“*ﬁ__'_*____ﬁ
12 13 14

Promotion ; Gr, ‘D’ employees having 8 years Yes as specified in Service N.A.
regular service in the grade and possessing Regulations
qualifications for direct recruitment. -
Thea promotaec chall mnalify, tha tuna taot oithare
LAY PR L oD OaLeas HRARLY i T i OSL CITNST
inHindi 25 W.p.m. or 30 w.p.m. in English within
2 years from the date of promotion
5 T e e

1 S iy 3 4 5 6 g
12. Fee Collector/ 251 Cat-"C’ 3050-75-3950- Non-Selection 1827 NA.

Sub-Inspector/ 80-4590

Auction Recorder

8 D 10 1
Matriculation examination from a recognized Quali: Yes 2 years By promotion 10% By direct
Board/University. Age: No recruitment 90%
Desirable :
(@ Certifi cate/Training management
R

(b) Experience marketing management for

3 years.

12 13 14

Promotion : Gr, ‘D’ employees having 8 years Yes as specified in Service NA.
regular servicein the grade and possessing Regulaﬁoﬁ 4
qualifications for direct recruitment. Tao 4

_~

Zios,éd/ams—,,s— KT Gl oo - T 2

e s (aifvreg)

' i
anl;:.'"g?ﬂf—! 10054
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1 2 3 4 5 6
14. Photo-Copier- 3 Cat. ‘D> 2650-65-3300-4000 Non-Selection  18—25 NA.
Cum-Gestatner ‘
Operator
8 9 10 11
Middle Pass fromérecognjzed School and N.A. 2 years By promotion failing which by
having knowledge of operating Photo direct recruitment
Copier Machine/Duplicatin g Machine
12 13 14
Promotion ; Gr, ‘D’ employees in the pay scale Yes as specified in Service NA,
of Rs. 2550-3200 having 4 years service Regulations
1 2 3 4 5 6 7
15. Process 5 Cat D> 2650-65-3300- Non-Selection N.A. N.A.
Server TG-4000
8 9 10 11
NA. ' NA. 2 Years By Promotion
12 1 13 14
Promotion : Gr, ‘D’ employeesin the pay scale of Yes as specified in Service NA.
Rs. 2550-3200 having 4 ycars regular service in the Regulations.
grade, :
1 2 : 3 4 5 6 7
16. Peon/ 138 Cat. ‘D’ . 2550-55-2660- Non-Selection 1825 N.A,
Gateman . 60-3200
8 9 10 11
Middel Pass from a recognized School NA. ; 2 Years By Direct Recruitment
6 4 _
1 a9 - ) 14

_— 2 2.9

T ey

N.A. !rﬁﬂii‘ W R & Yes as specified in Service Regulations. N.A.

! R WP, UHe |fi':iFI -
ST T4 .65 D A
ol b, a1 10054
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1 2 3 4 5 6
17. Staff Car 60 Cat. ‘’C’ 3050-75-3950- Non-Selection 18-27 N.A.
Drver 804590 T
(Ordinary)
8 9 10 i
() Matriculation or its equivalent from a Age : No 2 years By promotion failing which by
recognized University/Board. Quali ; Yes direct recruitment
(i) Driving Licence of LMV/HMV (as the
case may be) with 2 years unblemished
experience in the line.
12 13 14
Promotion : From among category ‘D’ employees Yes as specified in Service N.A,
having driving licence of LMV/HMYV (as the case Regulations
may be subject to passing of a skill test to be con-
ducted by the Transport Department (Motor Vehicle
Institute). ;
1 2 3 4 5 6 7
18. Staff Car 30%of Cat. ‘C’ 4000-100-6000  Non-Selection NA. N.A.
Driver Grade-II  sanctioned
post
8 9 10 11
N.A. NA. 2 Years By Promotion
12 13 14
Promotion : Staff Car Driver, Ordinary Gradein the pay Yes as specified in Service NA.
scale of Rs. 3050-4590 having 9 years regular service in Regulations
the grade & subject to passing of trade test of appropriate
standard to be conducted by the Transport Department
on the following syllabus :—
l. Must be able to read English numerals and figures,
2. Must have good knowledge of Traffic Regulations. 9 JL
3. Must be able to locate faults and carry out minor _r_EJ"":_l i “mpe v 15
Itug opaies. & T iy
4. Must be able to change wheels and correctly inflate S e (arforey)
tyres. "I WP, weprery fysayy

110054
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1 ' 2 3 o 5 R 7
19. Driver (HMV/ 35%of Cat.‘'C 4500-125-7000  Non-Selection NA. N.A.
MMV/LMV sanctioned
Grade-] post
8 9 10 11
NA. : NA. 2 Years ' By Promotion
12 13 . M
Promotion : Staff Car Driver, Grade-11 in the pay scale of Yes as specified in Service N.A,

Rs. 4000-6000 having 6 years regular service in the grade Regulations
ora combined service of 15 years in Staff Car Driver

Grade-II (Rs. 4000-6000) and Staff Car Drivers, Ordinary

Grade (Rs. 3050-4590) on the following syliabus :—

1. Must be able to read English numerals and figures.

2. Must have a thorium knowledge of traffic regulations.

3. Must have good knowledge of Petrol & Diesel Engine
work and be able to locate faults and rectify minor
running defects.

4, Must be able to clear carburetor plug etc:

1 2 3 ' 4 5 " g s

20. Driver (HMV/ 5% of Cat. ‘' 5000-150-8000 Non-Selection N.A. N.A.
MV Sanctioned
(Special Post
Grade)
8 9 : 10 11
N.A. N.A. 2 Years By Promotion
12 13 14
Promotion : Staff Car Drivers, Grade-Iin the pay scaleof  Yes as specified in Service N.A

Rs. 4500-7000 having 3 years regular servicein the grade ~ Regulations
subject to seniority-cum-fitness and subject to passing

of the trade test of appropriate standard to be conducted

by the Transport Department.

Note .—The total sanctioned strength of the drivers under the regulations on notification shall stand placed in the
above four grades as required under O.M. No. 22036/1/92-Estt(D) dated 30-11-93 and O.M. No. 43019/54126-
Estt(D) dated 15-2-2001 of DOP & T Ministry of Personal Public Grievances & Pension, Govt. of India.

1. Ordinary Grade - Rs. 3050—4590 30%
2. Grade-I1 — Rs. 4000—6000 30%
3. Grade-l 5 ’/{; Rs. 4500—7000 35%
4. Special Grade (w.e.f. 8/11/96) ra o T e Rs. 5000—8000 - 05%

‘r-w e 2 -2 2—
; <f)hc"'-(f/1r/l HEuG _ :
L i
aqpver w8 Wgd Bl A
ofe wwire, R 1 10054
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1 2 3 4 S 6 7

21. Despatch 1 Cat-'C 3050-75-3950- * Selection 18—27 N.A.

Rider 804590 bt

(Motor

Cycle)

8 9 10 11 it

(a) Middle Pass Age: No ' 2 Years. By promotion failing
(b) Driving Licence of Motor Qly.: Yes which by direct recruitment.

Cydle ;
(c) 2 years driving experience

12 13 14

Promotion : From among category ‘D’ employees and Yes as specified in Service NA.
having valid driving licence of Motor Cycle & Regulations.

B Ty T b B e T 1 LW Y S uup, b o ey v By
PUDCHOLILE UdLILdUULL PIODLLIIUGU 1UL WL OLL 10LL LILLIGLIL,

1 2 3 4 5 6 7/
22. Helper 19 Cat-"D’ 2650-65-3300- Non-Selection 18—25 N.A.
(Tipper) 704000
8 9 10 11
(a) Must be able to read Age: No 2 Years. By promotion failing
& write Qly: Yes which by direct
(b) Should have driving recruitment.
licence of HMV
) 13 P 3 .
; — 9_ - 2.0
Promotion : Gr.-‘D’ employees in the pay scale of Yes as specified in Service GZ A THNA
Rs. 2550-3200 having 4 years regular service and Regulations. s ﬁu‘a" (di;

possessing qualification for direct recruitment.

IR |YPIRX, T 1&

Lo DG{mg“_ ¥ mm.m-—11oo§4

e v 3
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1 2 3 4 5 6 J
23, Safai Karamchari 302 Cat-'D’ 2550-55-2660- Non-Selection 18—25 N.A.
; 60-3200 Rty
Chowkidar % - Cat-'D’ 2550-55-2660-  Non-Selection 18—25 N.A.
60-3200
Water Man/, 13 Cat.-'D’ 2550-55-2660-  Non-Selection 18—25 N.A.
Water Women 60-3200
8 9 10 A 11
May be able to read & NA. 2 Years. By Direct Recruitment
write in Hindi ‘
~ May be able to read & NA. 2Years. By Direct Recruitment
writein Hindi
May be able to read & NA. 2 Years. By Direct Recruitment
write in Hindi
12 13 14
N.A. Yes as specified in Service NA.
Regulations.
N.A. Yes as specified in Service NA.
Regulations.
N.A. Yes as specified in Service N.A.
Regulations.
1 2 3 4 5 6 7
24. Frash 7 Cat-'D’ 2650-65-3300-  Non-Selection NA. N.A.
704000
8 9 10 11
N.A. N.A. 2 Years. By promotion
12 13 14
Promotion : Category ‘D’ employees in the pay scale of Yes as specified in Service N.A.
Rs. 2550-3200 with 4 years regular service %?guliti)gns.
in the grade. Ta 57

B ey P9 e T
& ("'ﬂ(l;/ VOGS foe (i)
I WXBR, VB @
e vd uEd o T
fafte omfre, RAefli-1 10054
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1 2 3 4 5 7
. Sr.PA. 3 Cat-'B’ 6500-200- Selection N.A NA
10500
8 9 10 11
N.A. N.A. 2 Years. By promotion
1 12 14
Promotion : St. Stenographer in the pay scale of Yes as specified in Service NA.
Rs. 5000-8000 having at least 6 years regular service in Regulations.
the grade subject to provision of Section 78 of the Act.
i 2 3 & 5 0 7
27. Sr. Stenographer 3 Cat-C 5000-150- Selection NA. - NA.
: 8000
8 9 10 11
NA. N.A. 2 Years. By promotion
12 13 14
Promotion : Jr. Stenographer in the pay scale of Yes as specified in Service N.A.
Rs. 4000-6000 having at least 8 years service in Regulations.
the grade. 3
9. [
- :r---
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r2

o 2 3 Rt 5 6 g
28. Jr. Stenographer 20 Cat-C’ Rs.4000-100-  Non-Selection 1827 NA.
6000 B years
8 9 10 11
(1) Matriculation or equivalent from NA. 2 years By direct recruitment

recognised Board/University.

(2) Speed of 80 w.p.m. in

Shorthand & 40 w.p.m. typing

in Engligh or 80 w.p.m. in Shorthand

&25w.p.m. typing in Hindi ' .
12 13 14
NA. } : Yes as specified in NA

Service Regulations.

1 d 2 el 4 5 6 7
29. Security Officer 1 Cat-B> . Rs.6500-200- Selection N.A. NA.
10500
8 9 10 11
NA. NA. F 2 years ~ Bypromotion failing
: which by deputation,
12 : 13 14
Promotion : Asstt. Security Officer in the pay Yes as specified in Service N.A.
scale of Rs. 4500-—7000 with 8 Years regular service Reguiations.
in the grade subject to the provision of section 78
of the Act.
Deputation.—Officers from Delhi Police/Central 53 :.? ./{1..\
Police Organisations— /p . P R
~ g = 2
(i) holding analogous posts on regular basis, or & f(l/ il \_ﬂ‘fﬂ“ B
L iy o e (i)
(if) with 3 years regular service in the grade in WIS SYBI, werers fwpy
the pay scale of Rs. 5500—9000,0r ST ¥ Ve B wrerg

(iii) with 13 years regular service in the grade
in the pay scale of Rs. 4000—6000.




AR

regular service in the grade.

./4— N.A.
Regulations. g -
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1 2 3 4 5 6 7
30. Asstt. Security 4 Cat-C Rs. 4500-125- Non—Scl¢cﬁpn NA. N.A,
Officer 7000 o
8 9 10 11
N.A, N.A, 2 years By promotion failing
which by deputation.
12 13 14
Promotion :— Security Supervisor having 13 years Yes as specified in Service N.A.
service in the grade. Regulations
Deputation.—Officers from Delhi Police/Central
Police Organisations—
(1) holding analogous posts on regular basis, or
(i) with 3 years regular service in the gradci
the pay scale of Rs. 4000—6000.
1 2 3 4 5 6 7
31. Security Supervisor 14 Cat-‘C’ Rs, 3050-75- Selection 18—27 NA.
3950-80- years
45%0)
8 9 10 11
(@) Matriculation or equivalent ~ Age : No. 2 years By promotion 25%
exam from a recognised Board. Quali: Yes By direct recruitment
(b) Physical standard : Physical “75%.
(i) Height : 170 cm Standard: Yes
(ii) Chest : 81.x 85 cm
(81 cmnormal and 85 cm
inflated) (Relaxable in case
of Ex-Serviceman)
12 13 14
Promotion :— Security Guard with § years Yes as specified in Scrvic

LfoS b@/.‘l.&oﬁ"-—l'?

_‘ﬁz_
v /gl{/f W Wq%l %

mmmﬂm .

mmvﬁrﬂﬂm
midwm =Ry 10r5a
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(b) Diploma in Sanitary Inspector from a recognized
Institution.
© 3 years' experience in sanitation line in Govt./Semi
Govt. Organization.

ST UY R B

66 [Part IV
1 2 3 4 5 6 )
32. Security 43 Cat'D’  Rs.255055-  Non-Selection . 1827 NA,
Guard ' 2660-60-3200 . years
8 10 11
(a) 8th Class Pass N.A. 2 years By direct recruitment
(b) Physical Standard : i
Height : 170 cm i
Chest : 81x85 cm
(81 cmnormal and 85 cm inflated)
(Relaxable in case of Ex-serviceman)
1 ; 13 u
NA Yes as specified in Service NA,
Regulations
1 2 3 4 5 6 1
33, Sanitation 1 Cat. B’ Rs. 6500-200- - N.A MA, NA
Officer 10500
8 9 10 11
N.A. NA. 2 years By promotion failing which on
. deputation (incl. short term
contract/promotion)
12 13 - 14
Promotion :—Asstt. Secretary (Sanitation) inthepay ~ Yesasspecified in Service NA
scale of Rs. 5500—9000 with 3 yearsregularservice ~ Regulations,
and subject to provision of Section 78 of the Act.
Deputation : ;—Oﬂicers of UT/State Govt./Autonomous
Bodies :—
(i) holding analogous post on regular bas1s or
. (it) with 3 years regular service in the grade in the pay
scale of Rs. 5500—9000, or
(iii) with 6 years service in the grade in the pay scale of & !
Rs. 5000—8000 and possessing the following o g
educational qualification :— -'-"‘:]"':E_d,__{ 2
(@) Graduate from recognized Univers 6’2’1{/[‘(} g Iy Aw
4 i e s (arforsw)

Bl |

frfte s, R=s-1 10054
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1 2 3 4 5 6 g

34, Asstt. Secretary Cat. ‘B’ 5500-175- Selection NA... NA.
(Sanitation) 9000
8 9 10 11
N.A. N.A. 2 Years By promotion failing which by
deputation .
2 13 ; 14 -
Promotion : Chicf Sanitary Inspector having 6 Yes as specified in Service NA
years regular service in the grade. Regulations
" Deputation :

(1) Heolding analogous post on regular basis or;

(2) With3 yearstegular service in the grade in the pay
scale of Rs. 5000-—8000, or

(3) With 6 years regular service in the grade in the

scaleof Re 45007000 and nneseccing dinloma in

sanitation from a recognized institution.

a

1 2 3 4 ) 6 7
35. Chief Sanitary 2 Cat. °C’ 4500-125- Selection N.A. N.A.
Inspector 7000
8 9 10 11
N.A. NA. 2Years By promotion failing which on
deputation
12 _ 13 14

Promotion : Sanitary Inspector working inthepay ~ Yesasspecified in Service NA'

scale of Rs. 4000—6000 and having 5 years regular = Regulations : -

service in the grade, ; : - e -;/4
+ Deputation : (i) Officers holding analogouspostson , (> RCa r

regular basis or (ii) post of Sanitary Inspector or & CW@ W;I;l?f I S . :

equivalent post in the scale of Rs. 4000-6000 having 5 m (mforow) : :

years experience in Govt. Deptt./NDMC MCD, DDA . SRY WS, oy fwpr

wmwim
o _ fiferer o, Rwel=1 10054
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1 2 3 4 5 6 7

36. Sanitary 4 Cat. ‘C’ 4000-100- Selection 1827 NA.

Inspector 6000

Al
8 9 10 11

(a) Matricpass fromarecognized Age: No 2 Years (i) 25% by direct recruitments

University/Board Quali. : Yes (ii) 75% by promotion failing
(b) Sanitary Inspector Diploma whichby direct recruitment.

Course from a recognized ;

Institution.
(c) Two years experience in

P TaTot T oY COSppu——

12 13 14
Promotion : Asstt. Sanitary Inspector with 8 Yes as specified in Service NA
years service in the grade and possessing Regulations
Guaiiiicatiois presciibed for direct i"ecrui‘auent_.
1 2 3 4 5 6 7

37. Astt. Sanitary 8 Cat. ‘'C’ 3050-75- - Selection 18-27 NA.

Inspector 3950-804590

8 9 10 11

(@) Matric pass from arecognized Age : No 2 Years (i) 75% by direct recruitments

University/Board Qly: Yes (i1) 25% by promotion failing
(b) Sanitary Inspector Diploma which by direct recruitment.

Course from a recognized

Institute.

12 13 14
Promotion : Sanitary Guide having 8 years Yes as specified in Service N.A.
service and possessing qualification prescribed Regulations,
fordirect recruitment,
e
o ‘1 s
oot T
WEI® i (arfiroy)
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1 2 3 4 5 bt 7
38. Sanitary 27 Cat. 'C 2650-65-3300-  N.A. 18-27 N.A.
Guide ' 70-4000
8 9 10 11
Middle Pass N.A 2Years By direct recruitments
2 13 14 -
NA. " Yesas specified in Service Regulations. N.A.
1 2 3 4 5 6 T
39. Hindi 1 Cat. ‘B’ 6500-200- N.A. NA. N.A.
Officer : 10500
8 9 10 175
N.A. N.A. 2 Years By promotion failing which by
deputation
= 12 13 14
Promotion : Technical Asstt. Hindi having 8 years ~ Yes as specified in Service N.A.

service in the pay scale 4500-125-7000 subject to Regulations.
provisions of Section 78 of the Act.

Deputation :—(Including short term contract) Officers
of UT/State Govt./Autonomous Bodies : (i) Holding
analogous post on regular basis, or (ii) With 3 years
regular service in the grade in the pay scale of Rs. 5500-
9000 or (iii) with 8 years regular service in the grade in
the pay scale of Rs. 4500-7000 & possessing the
following educational qualification :—

(a) Master degree in Hindi or Sanskrit from recognized
University with English as a compulsory subject at
graduation level.

(b) About 3 years exp. of terminological work in Hindi
- and translation work from English to Hindi & vice-
versa. ‘

Desirable :—Journalist Exp. and aptitude for public

relation work. ; 0
—,A{-.\

bo3 DG |soes5—18 0t S
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20 DELHI GAZETTE : EXTRAORDINARY L e I

| Prd 2 3 4 5 G . 7
40. Technical | Cat. ‘C’ 4500-15-  NA 1827 NA.
Asstt. (Hindi) Sl .
8 9 10 11
Essential :— Master Degree in NA. 2 years By direct recruitment
Hindi or equivalent qualification
from a recognized University with : 3

English as one of the elective
subjectin B.A,

Desirable :

() Experience. of translation from
English to Hindi or vice-versa.

(i) Knowledge of Hindi Technology.

(i) Terminological work involving
use of Modern Indian Language
other than Hindi.

OR

Essential :

() B.A. from recognised University
with English and Hindi as elective
subject.

(i) 3 years experience of translation
from English to Hindi and Hindi to
'English.

Desirable :
() Knowledge of Hindi Terminology
(i) Terminological Lexicographical

work involving use of Modern

Indian Language other than Hindi.

12 ' 13 14

NA Yes as specified in Service N.A.
Regulationsh /
- ~= &
. ke
'f’;l_jf-—g:_ﬁ:-
(') CW’E’{W Figse (CHEINY))
IR WYY, USE A

: T 7Y wed v aerg
frfer orée, Reeli~110054




ParT V] DELHI GAZETTE : EXTRAORDINARY 71
1 2 3 4 5] 6 7
41. Medical 1 Cat."A’ 8000-275-13500+ N.A. Not exceeding N.A.
Officer NPA as admis- 30 years :
sible in the 5
Govt. of NCT
of Delhi
8 10 1
(1) Arecognised Medical qualification NA. 2 years Deputation failing which by
included in the First or Second Schedule directrecruitment.
or Part-IT of the Third Scheduled (other Deputation : Persons holding
than licentiate qualifications) to the analogous posts in Gowvt./
IndianMedical Council Act, 1956. Holders Undertakings having quali-
of educational qualifications included fication prescribed for direct
in Part-II of the Third Schedule should recruitment.
also fulfill the condition stipulated in Sub-
section (3) of Secton 13 of the Indian
Medical Council Act, 1956,
(2) Completion of compulsory rotating
internship.
iz 13 14
NA Y'es as specified in Service N.A.
Regulations
1 2 3 4 5 6 7
42, Veterinary 1 Cat. A’ 8000-275-13500+ N.A. NA. NA.
Doctor NPA as admis-
sible in the
Govt. of NCT
of Delhi
8 10 11
BVSc Degree and registered with N.A. 2Years Deputation failing which by
Veterinary Council having 3 years direct recruitment.
experience as Veterinary Doctor. Deputation : Persons holding ‘
analogous posts in Govt./
Undertakings having quali-
. fication prescribed for direct
recruitment,
12 13 14
NA Yes as specified in Service N.A.
Regulations o
T 7
Gl eged T
WS frire (wiidrey)
A WA WO, wenery
o WD B ey
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7 DELHI GAZETTE : EXTRAORDINARY [ParT IV

1 2 3 4 5 6 7

43, Pharmacist 2 Cat. 'C 4000-100- Non-Selectioni 1827 N.A.
6000
8 9 10 11
(a) “B” Pharmacy from a N.A. 2 years By direct recruitment
recognized institution.
OR -
10+2 with Science stream (Physics,
Chemistry, Biology) from recognised
Board or its equivalents. <
A A s racd T lArve iy ha o s
\l.t} £ LPPIU ¥ UI;I UAPJ.UAlILI AL uuuuu‘u'y
from the institute recognized by the
Pharmacy Council of india and
Registered as Pharmacist under the
Pharmacy Act, 1948,
12 13 14
N A Vae ac enerified in Qorvire R amilatinne N A
A Yeg ag specified in Service Reaulatione NA,

| 2 3 4 5 6 7

44. Dresser 1 Cat.*D’ 2650-65-3300- N.A. 18—25 NA.
. F0-4000
8 i 9 10 : 11

(i) Matriculation from arecognized Age: No 2 Years By promotion failing

University Board/University with ~ Quali.: Yes which by direct

3 years experience. recruitments
(i) Valid certificate in First-Aid

12 13 14

Promotion : Category ‘D’ Employees in the pay scale Yes as specified in Service Regulations N.A.

of Rs. 2550-55-2660-60-3200 with 4 years regular service
in the grade and possessing qualification for direct
recruitment.

Fa- &

N~ 2. -2 22—

GO gl i




Parr 1V] DELHI GAZETTE : EXTRAORDINARY 73

1 2 3 4 > 6 7
45. Law 1 Cat. ‘B’ 6500-200- Selection Not exceeding NA.
Officer 10500 32 years
8 9 10 11
() Law Graduate from a recognized Age : No 2 Years By promotion failing which by
University.’ Qual. : Yes deputation failing which by direct
(iy 5Years experience of legal work in recruitment.

Law and Judicial Dapartment of State
or Central Gevt./Govt. Undertakings. =

12 : 13 14

Promiotion : Logal Assii/Froscouiing inspecior aving Y es us specified in Service Reguiations N.A,
8 years service in the grade of Rs. 4500-——7000 and -

possessing qualification for direct recruitment subject to

provisions of Section 78 of the Act.

Deputation : Officers holding analogous posts or
equivalent posts in Govt. Deptt /Govt. Undertakings.

OR

Incumbent holding analogous post or the post of Legal
Asstt. in the pay scale of Rs. 5500—9000 or above and
naviing 3 ycais of tegular servive,

OR
With 6 years regular service in the grade in the pay scale

of Rs. 5000—8000 and possessing educational
qualification as mentioned in Col. 8

i 2 =1 4 5 6 9

47. Officer-in- 2 Cat.‘'C 5000-150- Selection N.A. N.A.
Charge 8000
(Caretaking)
8 9 10 : 11
N.A, N.A, 2 Years By promotion failing which by
i deputation
12 : ; ' 13 14
Promotion : Store Keeper with 8 years regular servicein ~ Yesas specified in Service Regulations NA.
the grade in the pay scale of Rs. 4000—6000. a £
Deputation : Holdings analogous post on regular basis, Ta o
. . . . ,—"_'—_——d—
or (IT) with 5 year regular service in the grade in the pay : F 17 Le 28
scale of Rs. 4500—7000 or (I1T) 8 years regular service in “yly qﬁ Salid
the grade in the pay scalc of Rs. 4000—6000. | é’C /‘7‘“ g Mﬁg{lﬂ
W o
Los 1)@/2-&05'-?9 W“mﬂ et

mm'm-‘l 10054
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1 2 3 4 5 6 7

48. Store 2 Cat. ‘C’ 4000-100- N.A. N.A, N.A,

Keeper 6000 3

8 9 10 11
N.A. N.A. 2Years By promotion failing which hy
deputation .
1”7 13 14
Promotion : Asstt. Store Keeper with 8 years regular  Yesas specified in Service Regulations N.A,
service in the grade in the pay scale of Rs. 3050—4590
Deputation : Holdings analogous post on regular basis,
or (1) with 5 years regular service in the grade in the pay
scale of Rs. 3200-4900 or (11I) 8 years regular service in
tha nrada in tha svaer ernla nfDan ANEN _ALON
e b.luu\.f 111 wane PI’-IJ DWWV VA Ao, I w ——t .
1 2 3 4 5 6 7

49. Asstt. Store 2 Cat. ‘C 3050-75-3950- NA. NA. N.A,

Keeper 804590

8 9 10 11

() Matriculate with Scicnce subject from NA. 2 years By direct recruitment

recognized Board/University.
(i) Atleast 3 years experience store keeping

ina repute firm/private Organization.

12 13 14
NA., Yes as specified in ?ervié; Regulations NA.
g}’
/._———_—_—_—
R G,

e i g o i
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Part 1V] DELHI GAZEITE | EXTRAORDINARY ; 15

1 2 3 4

50. Suptdg. - 2 Cat. ‘A’ 12000-375-
Engineer 16500
(Civil)

.Selection N.A. N.A.

10 11

NA. N.A.

2 Years By promotion failing which by
deputation

12

13 14

Promaotion : Ex Engineer (Civil) having § veareservice
in the pay scale of Rs. 10000—15200 and possessing a
degfee in the Civil Engineering from a recognized
University subject to the provisions of Section 78 of

the Act.

Deputation : Officerunder the Govt./Govt. Undertakings
holding analogous post or with 5 years service in the
posts in the rank of Executive Engineer or equivalent and
nossessing degree in Civil Engineering from a recognized
University.

;z
B

Yegasepecified in Service R

eroulatione
egulations

1 2 3 4

5 6 7

51. Executive 3 Cat."A’ 10000-325-

Engineer : 15200
(Civil)

Selection N.A. N.A.

10 11

N.A, N.A.

2 Years By promotion failing which by
deputation

12

13 14

Promotion : Asstt. Engineer (Civil) having 8 years
regular service in the pay scale of Rs. 6500-—10500
for Degree holderand 10 years for Diploma holder
AEs. subject to provisions of Section 78 of the Act.

Deputation : (a) Holding analogous posts on regular basis
or (b) with 5 years regular service in the gradein the pay
scale of Rs. 8000—13500 or (c) 8 years regular service in

 Yesas specified in Service Regulations N.A.

i

e PR SR N s

the grade in the pay scale of Rs. 6500—10500 and M TUA I S 4G

possessing Degree in Civil Engineering,

wes o (arftrey)
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76 DELHI GAZETTE : EXTRAORDINARY [PART IV
1 2 3 4 b 0 7

52. Executive 1 Cat. ‘A’ 10000-325- Selection N.A. N.A.

Engineer 15200

(Electrical)

8 9 10 11
N.A. , N.A. 2 Years By promotion failing which by
deputation. -
2 i3 i4
Promotion : Asstt. Engineer (Electrical) with 8 years Yes as specified in Service NA.
regular service in the grade in the pay scale of Rs. 6500- Regulations.
10500 for Degree holder and 10 years for Diploma holder
AEs. Subject to provisions of Section 78 of the Act.
Deputation : (a) Holding analogous posts on regular basis
or (b) with 5 vears regular service in the grade in the pay
scale of Rs. 8000-13500 or (c) 8 years rcguldr servicein
l.l[l: glduc lll lllU pay bl.rrllt: Ul l\b UJUU lUJUU dllU :
possessing Degree in Electrical Engineering.
1 2 3 4 5 6 5

53. Asstt, 9 Cat. ‘B’ 6500-200- Selection 32 years N.A.

Engineer 10500

(Civil)

8 9 10 11
Degree in Civil Engineering from a recognized N.A. 2 years 75%by promotion.
Institation or its equivalent. 25%by direct recruitment.
12 13 14
Promotion: JE (Civil) in the pay scale of Rs. 5000-8000 Yes as specified in Service N.A.
with 8 years regular service in the grade subject to pro- Regulations
visions of Section 78 of the Act. v __,?- -‘/Zy
5 (—fcf\rf J‘ﬁﬁuw:..u { :

e T W e e
fafdst svey % 1100854
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— 0
1 2 3

54. Asstt, 3
Engineer
(Elecirical)

Cai. ‘B

H10

e T S SR
8
Degree in Electrical Engineering from a ceen iz
Institution or ity equivalent,
{2

eirtead) in the pay,
AT service in the gr:

o — —
1 e -7 T
53, Drafisman i Cat. ‘B’ A500-175-
Gid (Ohvil) SO0
kil

Diploma in Draftsmanship from a Tecoguized
institutions with at least 3 years practical
experience in the line in an organization of
repute affer getting the Diploma.

a2 -

e Glresag
;
2 ¥ens N.A
7
4
X WA
p o
it ]
Selection 18-32 N.A

2 years By deputation failing which

by dircct recruitment,

12

Deputation i—Holding analogous post on regular basis
or (b) with 3 years service in the grade in the pay scale
of Rs. 5000-8000 or (c) with 8 years regular service in the
grade in the pay scale of Rs, 4500-7000 and possessing
educational qualification as prescribed under Col No, 8,

13 14

Yes as specified in Service
Regulations,

N.A,

lfo& ‘Z) @/MOS‘——D.O




78 DELHI GAZETTE : EXTRAORDINARY (Part IV
1 2 3 4 5 6 s

56. Junior B 5000-150-  Selection 1827 NA,

Engineer 8000 ; ‘

(Civil) e

8 9 10 11
Diploma in Civil Engineering from recognized Age: No 2 ycafs (a) 90% by direct recruitment.
University/Institution or equivalent. Quali: Yes (b) 10% by promotion failing
Experience :—2 years Building Construction/ which by direct recruitment.
Civil development works. »
12 : 13 14
Promotion :—Work Asstt. in the pay scale of Rs. 4000- Yes as specified in Service Regulations. N.A.
6000 having 8 years regular service and possessing
qualifications for direct recruitment,
I 2 3 Hot 5 6 7

57. Jumior 7 Cat.'C 5000-150- Selection 1827 N.A.

Engineer . 8000

(Electrical)

8 9 BT 1
Diploma in Elecirical Enpineering from Age:No . 2years (c) 90% by direct recruitment.
recognized University/Institution or Quali: Yes (d) 10% by promotion failing
equivalent, which by direct recruitment.
Experience :— 2 years Electrical
installation/maintenance work.
12 : 13 14

Promotion :—Electrician in thepay scale of Rs, 4000-

6000 having 8 years regular service and possessing

13
qualifications for direct recruitment, S 9 "/ZT
e ———— RS

Yes as specified in Service Regulations. N.A.

1-21-272-




Fart 1V] DELHI GAZETIE : EXTRAORDINARY 7Y
S.N. No. 58
1 2 3 4 ‘ S S e 7

Junior 1 Cat, 'C Re 5000-150-  Scluction 18--27 N.A,

Engineer 8000 vears

(Mechanical)

8 | 9 -

(i} Diploma in Mechanical Engineering Age: No : By promotion failing which by
OR : Quali. : Yes deputation failing which by
Diploma in Automobile Engineering Direct Recruitment.
from recognized yniversity or
equivalent

(i) Two years experience in vehicle
maintenance/repair works,

1 : ' 2 14
Promotion :—Auto Electrician inthepay scale  Yesas specified in Service N.A.
of Rs. 4000—6000 with 8 years regular serviccand  Regulaiions.
possesing qualification for Direct Recruitinent,
Deputation :— Officers of Govt. of NCT of Delhi/
MCD/autonomous Bodies.
(a) Holding analogous posts on regular basis or
() wiil 3 years service in tie grade in die pay scaie
of Rs. 4500—7000 and possessing the Diploma in
Mechanical Engineering from recognized Board/
Institutions.
5. N. 59

1 2 3 4 5 6 ' 7
Work 7 Cat, ‘'C’ Rs. 4000-100-  Selection 18-27 years N.A.
Assistant _ 6000
8 9 11

Essential :—
(i) Matriculation Examination or equivalent from - Age : No 2 years 75% by direct recruitment

recognized Board/University with drawing & QL. : Yes
Mathematics as compulsory subject;

(i) NTC/NAC certificate in the relevant trade.

Desirable :— Working knowledge of setting of

on a dumpy level for works and knowledge of its
working parts. Reading simple maps and plans.

25% by promotion failing which
by direct recruitment.

12 PR

14

Promotion :—Carpenters, Masons, Blacksmiths,
Plumbers, Painters and Mate (Civil) who have put
in 8 years regular service and possessing qualifi-
cations for direct recruitment.

Yesasspecified in Service ~ N.A.
Regulations. 9 /L-
g

& : "’ff:{._y_‘ , Y
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80 DELHI GAZETTE : EXTRAORDINARY [ParT TV
§. N. No. 60

1 2 3y 4 5 6 7
Carpenter 2 Cat. ‘C? Rs. 3050-75- Selection 18—27 years N.A.

' 3950-80-4590 24
8 9 10 11

(i) Middle Pass . N.A. 2 years By direct recruitment
(i) ITI Certificatein the trade 5

OR
Certificate from National Apprentice- i

ship Certificate (NAC) or National

Trade Cartificata INTON in tha teada
AL v LAl Y 1y 1 aie aaS

of Carpenter

12 13 14

N.A. Yes as specified in Service NA.

Regulations.
S M. 61
i 2 3 4 a 6 ~
Mason 4 Cat °C’ Rs.3050-75-  Seloction i8—27 years N.A
3950-80-4590
4 il

(1) Middie Pass
(@) ITI Cortificate in the trade

CR

N.A.

By dircet recriiment

Certificate from National Apprentice-
ship Certificate (NAC) or National
Trade Certificate (NT'C) in the trade

of Mason.

13

Yes as specified in Service

NA.

Regulatigns. E
N
ek ~29%
[+331] Sk g3



Part V] DELHI GAZETTE : EXTRAORDINARY 81
S.N. 62
1 2 3 4 5 6 7
Phimber 6 cat.«C’ Rs.3050-75-  Selection 18— Tyesrs  NA
3950-80-4590
8 9 10 11
(i) Middle Pass NA. 2 years By direct recruitment
(i) ITI Certificate in the trade -
OR
Certificate from National Apprentice-
ship Certificate (INAC) or National
Trade Certificate (NTC) in-the trade
of Plumber
12 13 14
N.A Yes as snecified in Service NA
Regulations.
S.N. 63
1 2 3 4 5 6 &
Painter 1 Cat. ‘¢ Rs. 3050-75-  Selection 18-27 years N.A.
3950-80-4590
§ 9 10 11
(i) Matriculationfrom areco gnized N.A. 2 years By direct recruitment
Board/University. :
(i) ITI Certificate in the trade.
OR
Certificate from National Apprentice-
ship Certificate (NAC) or National
Trade Certificate (NTC) in the trade
of Painter. ‘
12 13 14
N.A Yes as specified in Service : NA
Regulations. o a—_%—- -/£T

hoe Z)G’/g-oOS'—D-l
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82 DELHI GAZETTE : EXTRAORDINARY [Part IV
S.N. o4

1 2 3 4 5 6 7
Mate 2 on'e 3050-75- Selection 18227 NA.
(Civil) 3950-80-4590

8 9 10 11
(i) Matriculation from a recognized N.A. 2 years By direct recruitment
Board/University. %
(i) ITI Certificate in the trade of Mate
(Civil).

UK
Certificate from National Apprentice-
ship Certificate (NAC) or National
Trade Certificate (NTC) in the trade
of Mate.

iZ i3 i4
“N.A. Yes as specified in Service NA
Regulations

S. N. No. 65

1 2 3 4 5 6 7
Senior 1 Cat. ‘'C 4000-100- Selection NA. N.A.
Operator 6000
(E&M)

8 9 10 11
N.A. NA. 2 years By promotion *
3] 4
12: 13 4. - ey el )
N~ 2~ 2 &
; e Hl Sl | G

Promotion :—Operator (E & M) having 8 years Yesas spemﬁed in bemcm; NA_ B frasrs (3ifor )
regular service in the grade. Regulations. A ('1/, "" “ IR WX, B

mﬁmm"'m
Rrfter wmew, Rreeft—1 10054



Part IV] DELHI GAZETTE : EXTRAORDINARY 83
S.N. 66
1 2 3 5 6 e 7
Operator 23 Cat."C 3050-75- Selection 18-27 N.A.
(E&M) 3950-80-4590
8 9 10 11 5
(i) Matric passfrom arecognized N.A. 2 years By direct recruitment
Board or its equivalent.
(i) ITI Certificate in the trade of
Electrical/Mechanical.
OR
National Apprenticeship Certificate
(NAC)/National Trade Certificate
(NTC) in the relevant trade.
1. 13 1§
N.A, Y es as specified in Service NA,
Regulations
S.N. 67
1 2 3 o] 6 7
Electrician : 1 Cat. ‘C’ 4000-100- Selection NA. NA.
6000
8 9 10 11
N.A, : NA. 2 years By promotion
=12 13 14

Promotion :—Wireman having 8 years of regular

service in the grade and possessing ITI Certificate
in Electrician/Wireman trade.

- OR

NTC/NAC Certificate in the trade of Electrician/
Wireman,

Yes as specified in Service NA.

Regulations.
o
Toe ! N
g er

i Rk e e
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84 DELHI GAZETTE : EXTRAORDINARY [ParT IV
S.N. 68
1 2 3 4 5 6 )
Wireman 2 Cat. ‘'C’ 3050-75- Selection 1827 N.A.
3950-80-4590
8 9 10 11 =
(i) Matriculate fromrecognized  N.A. 2 years By direct recruitment
Board/University.
(i) iTi Certificaie in the trade.
OR
National Apprenticeship Certificate
(NAC)/National Trade Certificate
(NTC)in the trade of Wireman.
12 13 14
N.A. Yes as specified in Service N.A.
Regulations.
S.N. No. 69
1 2 3 4 5 6 q
Senior 1 Ca. ‘C 4000-100- Selection N.A. N.A.
Welder 6000
8 9 10 11
NA, NA, 2 years By promotion
12 13 14
Promotion :—Welder having 8 years regular Yes as specified in Sgrvicc NA.
service in 1he grade possessing ITI Certificate. Regulations e VLT

b T
et wé\ﬁw
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Part IV] DELHI GAZETTE : EXTRAORDINARY 85
S.N. 70
I 2 3 4 5 Gty 7
Welder 1 Cat. ‘'C 3050-75- Selection 18—27 N.A.
3950-804590
8 9 10 11
(i) Matriculate from recognized N.A. 2 years By direct recruitment
Board/University.
(i) ITI Certificate in the trade.
R
National Apprenticeship Certificate
(NAC)/National Trade Certificate
(NTC) in the trade of Welder.
12 13 14
NA Yes as specified in Service NA
Ropulaiions
S. N, No. 71
1 2 3 4 5 ) 7
Auto i Cat. *C” 4000-100- Selection 18—27 N.A.
Electrician 6000
3 9 10 11
(i) Matriculate fromrecognized - N.A 2 years By direct recruitment
Board/University
(i) ITI Certificate in the trade of
Auto Electrician
OR
National Apprenticeship Certificate
(NAC)/National Trade Certificate
(NTC) in the trade of Auto Electrician.
12 13 14
N.A. Yes as specified in Service N.A.
Regulationsﬂ _ _-?— " -\/"E__
Le® DG |rses -2 ot 15
Geul § S
7 Qo s (aforsa) :
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DELHI GAZETTE : EXTRAORDINARY

86 [ParT IV
S.N. No. 72
1 e 3 4 5 6 7
Senior 1 Cat. ‘C 3050-75- Selection =~ N.A. NA,
Mali 3950-80-4590
8 9 10 11
" NA. NA. 2 years By promotion
12 13 14
Premotion :—Mali having 6 yearsregular service  Yes as specified in Service NA.
in the grade. Regulations.
S.N. No. 73
S 3 4 5 0 7
Mali 29 Cat ‘D’ 2650-65- Selection 1825 N.A.
3300-70-4000
8 ‘ 9 10 11
Ableto read & write and general  N.A.. 2 years By direct recruitment
suitability for job:
12 13 14
N.A, Yes as specified in Service N.A,
Regulations.
S. N. No. 74
1 ST 3 4 5 6 i
Motor Machanic 01 Cat. 'C’ 3050-75- Selection 18-27 N.A
(Diesel) 3950-80-4590
8 9 10 11
(a) Matriculate orits equivalent N.A. 2 years By direct recruitment
from a recognized Board/
University.
(b) ITI Certificate in the trade
R
National Apprenticeship Certificate
(NAC)/National Trade Certificate
(NTC) in the relevant trade.
12 13 14
NA. Yes as specified in Service NA. 9 £
Regulations gy i
e [ TR 2. S
f i 7 T

werrs oy (afdre)
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Parr IV] DELHI GAZETTE : EXTRAORDINARY 87
S.N. 75
1 2 3 4 5 S 7
Tyre Man : 2 Cat. ‘D’ 2650-65- Selection 1825 N.A.
3300-70-4000
8 9 10 11
(i) Middle Pass. NA. 2 years By direct recruitment
(i) 2 years practical experience in
vulcanizing jobs,
12 13 14
N.A. Yes as specified in Service N.A.
Regulations.
S.N. 76
1 2/ 2 L 5 6 q
Helper 6 Cat. ‘D’ 2550-55- Selection 18-25 NA
20660-60-3200
8 9 10 11
(i) Abletoread & write, NA. 2 years By dircct recruitment
(ii) General suitability for job.
12 13 14
N.A, Yes as specified in Service N.A.
Regulations
S.N. 77
1 2 ] 4 8 O 7
Beldar 5 Ca.’D’ 2550-55- Selection 18-25 N.A,
2660-60-3200
8" 9 10 11
(i) Abletoread & write. NA. 2 years By direct recruitment
(i1) General suitability for job. :
- g
B
1 13 B e 4
N.A, Yes as specified in Service N.A. An i Bl

Regulations.

&Y T e e, wevrers s
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88 DELHI GAZETTE : EXTRAORDINARY [ParT IV
S.N. 78

1 3 4 5 6 7
Data Entry Cat.'C’ 4000-100- ©  Selection 1827 NA.
Operator/ 6000
Computer
Assit,

3 9 10 11

(i) 12th Standard Pass from recognized Board/ N.A, 2 years By direct recruitment
Institution orits equivalent, :

(ii) Should possessing a speed of not less than
8000 key depressions per hour for Data Entry
Work and should qualify the aptitude test.

Desirable :— One year recognized certificate
course in Data preparation and Computer
Software or equivalent from a recognized

institution.

12 13 14
NA. Yes as specified in Service N.A.
Regulations
5.N.No. 79
1 3 4 5 0 7
Computer Cat,'C’ 4500-125- Selection N.A N.A.
Operator 7000
8 9 10 11
NA. NA.  2years By promotion
12 13 14
Promotion :—Data Entry Operator/Computer Yes as specified in Service NA.
+ Assistant in the pay scale of Rs. 4000-6000 Regulat'gg_s. ’/{\
having 5 years regular service in the grade. ~
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S.N. 80

1 2 3 4 5. 6 7

Supervisor 3 Cat. ‘B’ 5000-175- Seiection 1832 N.A.
(Data Analysis) ‘ 900

8 9 10 11

B.Tech. in Computer Science/LT. froma recog- N.A. 2 years 75% by promotion
- nized University or equivalent. 25% by direct
recruitment,

(R

BCA/BSc. (L'T.)/BSc (Computer Science) from
recognized University with 3 years experience.

OR

Post Diploma in Computer Applicationi/Post
Graduate in Computer Application from recog-
nized University/Institution after 3 years Diploma
in any engineering field.

OR

Degree in Science from a recognized University
with 3 years experience of Data Processing Work
including experience of actual programming.

R

Degree in Computer Application/Computer
Science of Degree in Electronics and Electronics
& Communication Engg. from a recognized Uni-
versity or equivalent with 2 years experience in
Electronic Data Processing work including expe-
rience of actual programuming,

R

. "A’ Level Diploma under DOEACC
Programme or Post Graduate Diploma in Com-

puter Application offered under University
programme/Post Polytechnics diploma in

Computer Application awarded by State
Council of Education or equivalent.

3 years experience in Electronic Data Processing
work including experience of actual program- ,
ming,

2 13 14

Promotion :—Computer operator in the pay scale Yes as specified in Service N.A. 0 .,4
of Rs. 4500-7000 having 6 years regular service in Regulations,
the grade. G e R

hag DNGlarec 01 J'X"’f/w e
e o ‘ mwmsﬁm AT
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S.N. 81
1 2 3 4 AR 6 7
* Programmer 1 Cat, A’ - 8000-275- Selection 1832 NA.
: 13500 B
8 9 10 11

A() Master Degree in Computer Application/  Age: No. 2 years By promotion failing
Computer Science or M.Tech. (with  Quali. :-At " which by deputation
specialization in Computer Application)  least B.Tech, - failing both by direct
or BE/B.Tech. in Computer Engincering/  in Computer recruitment,
Computer Science/Computer Technology  Engg./Com-
from a recognized University or equivalent, puter Science. : -

(i) 02-04 years experience in Electronic Data
Processing work including experience of
actual programming,

R
B() Degree in Computer Applications/Com-
- puter Science or Degree in Electronics/ Elec-
tronics and Communications Engineering
from a recognized University or it equiva-
lent,

(i) 03-05 years experience in Electronic Data
Processing out of which at least 1/2 year
experience should be in actual program-
ming.

OR
G Mastei Degicoof a recognized Univeisity
or equivalent or degree in Engineering of
recognized University or its equivalent,

(i) 04-06 years experience in Electronic Data

- Processing out of which at least 2-3 year
experience should be in actual program-
ming,

OR
D@ ‘A’ Level Diploma under DOEACC
programme or Post Graduate Diploma in Com-
.puter Application offered under University
Programme/Post Polytechnic Diploma in
Computer Application awarded by State
Council of Education or equivalent.

(i) 04-06 ycars experience in Electronic Data
Processing work out of which at least 2-3
years experience should be in actual pro-

gramming.

12 : 13 14

Promotion :—Supervisor (Data Analysis) in the Yes as specified in Service N.A.
pay scale'of Rs. 5500-9000 with 8 years regular Regulations.
service in the grade subject to provision of section :
78 of the Act. -
Deputation :— i

(0 Holding analogous post on regular basis,

or
@) With 5 years regular service in the
- grade in the pay scale of Rs. 6500-10500,

and, & ool
Possessing the qualification as prescribed vo 2 ‘L
under Column No. 8. : 2 = 2T
' Lt TP
’ ey i
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S.N. 82
1 2 3 4 5 6 7
Accounts 3 Cat. ‘B’ 7500-250- Selection NA, N.A.
Officer 12000
8 9 10 11
N.A. N.A, 2 years By promotion falling
which on deputation
12 13 14
Promotion :— Yesas sbcciﬁod in Service N.A.
@ AAOwith6 years regular service in the Regulations.
pay scale ot Rs. 6500-10500 subject to
provision of Section 78 of the Act.
(ii) Have passed SAS examination.
OR
Must have udergone Training/Course in Finan-
cial Management from ISTM, New Delhi.
Deputation :—
) Holding analogous post oi regular basis,
or
(i) With 6 years fcgu]ar service in the
grade in the pay scale of Rs, 6500-10500
S.N. 83
1 2 3 4 5 6 7
Asstt. 1 Cat. 'B’ 6500-200- Selection N.A. NA.
Accounts 10500 -
Officer
8 9 10 11
N.A, N.A. 2 years By promotion
12 13 14
Promotion :— Yes as specified in Service N.A.
(® JAO working in the scale of Rs, 5500-175-  Regulations
9000 and having minimum 3 years regnlar
service subject to provisions of Section 78 (3] ./[‘
of the Act. ) YA )
(i) Havepassed SAS examination. s T
R ik I Wil g -
Must have udergone Training/Course in Finan- WINY WO, e vy
cial Management from ISTM. New Delhi. - ST W el Wi ey
: - e Ref-110054




92 ‘ DELHI GAZETTE - EXTRAORDINARY

[ParT IV
S.N. 84
BT e 3 4 s 6 7
Junior SR Cat. ‘C’ 5500-175- Selection N.A, NA.
Accounts 9000
Officer
8 9 10 11
N.A. NA. 2 years By promotion failing
which by deputation
2 I3 14 k2
Promotion :— Yes as specified in Service N.A.
() Accountant with 3 yearsregular servicein ~ Regulations
the grade in the pay scale of Rs. 5000-8000.
(i) Have passed SAS examination.
OR
Must have udergone Training/Course in Finan-
cial Management from ISTM, New Delhi.
Deputation :-—Oftticers holdmg analogous posts
i Govt. Deptt./Govt, Undertaking,
S.N. 8§
e 2 3 4 5 g 7
Accountant 11 Cat. 'C 5000-150- - Selection 18—27 N.A.
8000
_________ g 9 10 ' o
() Graduate in Commerce of a reco gnized Age: No 2 years 75% by promotion
University (B. Com.), Quali; Yes 25%by directrecruitment,
{ii). 3 years experience of accounts work, :
= 2 v A £ B e
Promotion :— Yes as specified in Service Regulations NA,

i) UDC (Accounts/Auditor) in the pay scale

0fRs. 4000-6000.with 6 years regular service
in the grade.

(i) Havepassed SAS examination,
OR

U/
Must have udergone Training/Course in Finan:é‘)r\C

cial Management from ISTM, New Delhi.
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93
S.N. 86
1 2 3 4 5 TG 7
uDC 26 Cat. ‘C 4000-100- Selection 18—27 N.A,
s (Accounts/ 6000
~ Auditor)
: Degreein Commerce (B. Com.) from a recognized Age: No 2 years 50%by direct recruit-
s University. - Quali.: Yes ment
50%by promotion
Desirable :—
Two years experience in accounts work,
x 12 13 14
. : Promotion :— Yesas specified in Service NA.

M lndd man o
NCEWanigiis

LDCs and officials working in the pay scale of
Rs. 3050-4590 having 5 years regular service in
the grade and possessing qualifications pres-
cribed for direct recruitments.

- F7 -5
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(TO Bég\l;; ot AL o ::‘};-;K fLF DELHI GAZETTE EXTRA ORDINARY) 0 i
‘ o CAPITAL TERRITORY OF DELHI L\ =
o fe . CLOPMENT DEPARTIENT) N :
(,,"’:', l"ri: i £ OF AGRICULTURAL MARKETING
Lo, SV N0 MARG, OLD SECTT., DELHI- 110054
Dated: |2]le] 82|
NOTIFICATION ~ -
No. F.8/30/2002/DAM/MR/PF-VII 375Y - In exercise of the powers conferred under
clause (€) of sub-section (2) of section 117 read with section 76 of the Delhi Agricultural
Produce Marketing (Regulation) Act, 1998 (Delhi Act 7 of 1999). with previous approval of the
Lt. Governor, National Capital Territory of Delhi, the Delhi Agricultural Marketing Board
hereby makes the following Regulations to amend recruitment rules for the post of Fee Collector
/ Sub-Inspector / Auction Recorder at S. No. 12 of the Annexure- I of the Delhi Agricultural
Marketing Service Regulation, 2004, namely:- & . _
1 Short title and commencement - - (1)  These regulations may be called the Delhi
' Agricultural - Marketing Services
(Amendment) Regulations, 2017.
" (2) They shall come into force on the date of
their publication in the Delhi Gazette.
2 In the Delhi Agricultural Marketing Service Regulations 2004, for the existing entries at
S. No. 12 of Annexure- I for the post of Fee Collector/Sub-Inspector/ Auction Recorder,
' the following entries shall be substituted, namely:-
Name of ¥ Number of | Classification | Pay Band and Whether | Age limit | Educational and other
Post. ¢+ Posts. - Grade Pay/ Selection| for direct | Qualification required
Pay Scale. or Non- recruits. | For direct recruits.
selection
posts.
Fee Collector/ | 251* Category- C. | Pay Band-1 Non- 18-27 | (i) 12" Class pass or
Syb-Inspector/ | Subject Rs. 5200- 20200 + | Selection| Years. equivalent qualification
Auction to . Grade Pay Rs. 1900 from a recognized Board or | -
Recorder. variation University; and
dependent However, on
on i implementation
workload. | = . .. of T"CPC. the - oo | Desirable:
existing Pay Band :
7 and Grade Pay (a)
7 . | shall be substituted :
Dy, e, _ by the new Pay Certificate/Training
:?{"ﬁ”’%f"“'e'c"? o structure i.c. level | Management.
2 ‘ in the PAY
; MATRIX as - OR
per DoPT OM
dated 09.08.2016.
L il (b) Experience in
<’ Dy. Sect®@ny Marketing Management
T’é‘éﬁ“ﬁ?’iff‘ﬁ?&% f;:: 1 for3 yea:::’;. a
e T - . .
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hether age [ Periog ]
d e BT
ucational probation,
glifications | jf any,
escribed ,
f direct
pruits will
iply in case
promotees,

plumn No.11.

3

Method of

Grade Pay of Rs. 1800 who
possess qualification of Matric.
) or equivalent from recognized
board/ university and having
Put in at least three years
regular service on the basis of

seniority subject to rejection of
unfit. -

: ' In case of TeCruitment by [ Ifa DPC exists K
recruitment Promotion/deputation/ . what is its i
whett_lar by direct absorption, grade from which composition, G
Tecruitment or by Promotion/deputation/ <
Promotion or by absorption to be made, r
deputation 1r
/absorption and '
Percentage of the
Vacancies to be
filled by various -
methods.

10 el 12 i
85% . by direct Promotion:- (1) Fifteen percent Group- C N
recruitment and 15%) of the vacancies in grade sha]l DPC, having A
by promotion. be filled by promotion from following

: Group “C* employees with the composition:-

1. JS, Delhi Agricultural
Marketing Board -
Chairman

2.DS (A), Delhi .
Agricultural Marketing
Board - Member .
Secretary

3. DS, Delhi Agricultural
Marketing Board/ -
Agricultural Produce
Marketing Committee-
Member - (belonging to °
Scheduled Caste

Dethi f&\g
9. Instilulional Area, Pankha Rozd
Janakpuri, New Delhi-110058.

Dy. Secretary (A)
n%uhura! Markeling Bozid

ovl. of NCT. Delhi)

Delhia

8, Instirg:

D_y, Sécrelz
qliculiyral Ma%eu‘ng B
Vi of NCT-Delhn)
N3l Area, P
anzkpun, New

(Go
¢!

/Scheduled Tribe). °

By order and in the name of the Lt. Ge

NN Pag
eihi-11 CCup

of the National Capital Tegitory o1

-
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- GOVT. OF NCT OF D
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/70 BE PUBLISHED IN PART-IV OF DELHI GAZETTE EXTRA ORDINARY)
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DEL
(DEVELOPMENT DEPARTMENT) ]
DIRECTORATE OF AGRICULTURAL MARKETING
49, SHAM NATH MARG, OLD SECTT., DELHI-110054

Dated: 0170522016

1
o

NOTIFICATION 5
4

%o F.2302002/DAM/MR/PF-VIV/ 6616 . - In exercise of the powérs conferred under clause (€)
of sub-ssction (2) of section 117 read with section 76 of the Delhi Agricultur'al Produce Marketing
(Resulation) Act, 1998 (Delhi Act 7 of 1999), with previous approval of the Lt. Governor, National
Capitzl Temitory of Delhi, the Delhi Agricultural Marketing Board hereby makes the following
Regulstions to amend recruitment rules for the post of Lower Division Clerk at S. No. 11 of the

A=nevure-] of the Delhi Agricultural Marketing Service Regulations, 2004, namely:-

1. Short title and commencement: - (1) These regulations may be called the Delhi
i Agricultural Marketing Service (Amendment)
A Regulations, 2016.

(2) They shall come into force on the date of their

g
7 V%.Q;)fzw W ' publication in the Delhi Gazette.
/

%{P In the Delhi Agricultural Marketing Service Regulations 2004, for the existing entries at S. N.11 of
4 anexure-I for the post of Lower Division Clerk, the following entries shall be substituted, namely:-

each word).

29 5% : P
__,_._--ir-‘ Name of post. | Number | Classification. | Pay Band and | Whether Age Educational and other
;h” b of posts. Grade Pay /| selection or | limit | qualifications required
Pay Scale. non- for for divect recruits.
! selection direct -
!\/ posts. recruit-
ments.
k -ﬁ 1 2 e 4 5 6 7
11. | Lower 73 Category ‘C’. | Pay Band-1 Non- 18-2‘7. i) 12T '
. w e : ’ | 1) 1276
il‘-? Division (201.5) Rs.5200-20200 | selection. | Years, (ec)l“'l\'alen:ss pass or
6:\ 1 Clerk. *Subject plus GradePay | qualification from a
/ to - Rs.1900/- recognized Bosard or
variation University; and
H dependent
on e 2 . [
workloaﬁ_’. (1,:-) A pig sper?d
. 0 '.’fS w.p.m. in
English « or 30
w.p.m. in Hindi on
Computer (35
k ; wpm. and 30
w.p.m. correspond
k to 10500 KDPH /
uy. 5acy. (A) 9000 XDPH on an
0 Africutiural Mg, Bor{rd, ' average of 5 key =
. (ot of NCT of Lelal} . depressions for
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By order and in tHe name of the Lt. Governor
of the National Capital Territnoxy of Delhi,

| wy. Seoy. (A)
D= Agriculiural Mklg. Board, W
{SoL of NCT of Dolai} ' /
AKSHI MITTAL)
SPECIAL SECRETARY (AM)
GOVT. OF NCT OF DELHI

k ctherage | Period | Method of | Incase of recruitment by 1fa DPCexists | Circumstances,
. of recruitment | promotion/deputation/ absorption, what is its in which UPSC
5 _ _ucational | proba- | whetherby | grade from which promotion/ composition. istobe
qualifications | tion, if | direct deputation/absorption 10 be made. cons.ulted in
, prescribed any. | recruitment making -
: for direct or by recruitments.
recruits will promotion
apply in case or by
of promotees. deputation /
absorption
and
percentage
of the
' vacancies to
be filled by
various
methods.
| 8 9 10 11 12 13_
Age—No. Two | 85%by Promotion:- (1) Fifteen percent of Group - C Not applicable.
E.Q.- Yes, to | years. direct the vacancies in grade shall be filled | DPC, I}avmg
the extent recruitment | by promotion from Group 'C’ following
indicated in and employees with the grade pay of composition:-
k Column 15% by Rs.1800/- who possess qualification [ 1. JS, DAMB .
no.l1. promotion. of Matric or equivalent from — Chairman
recognized board/ university and 2. DS(A),
having put in at least three years .- l?nAMg -
regular service on the basis of S SlUDET
i T . S ecretary
£ seniority subject to rgjection of unfit. 3. DS, DAMB/
(2) The candidates selected by this Qﬁ’;ﬂge‘r
method shall be required to pass a test (belt;nging 1
l in typewriting at the speed of 35 SCIST)
w.p.m. in English or 30 w.p.m. in i
Hindi on computer (35 w.p.m. and 30
k w.p.m. correspond to 10500 KDPH/
9000 KDPH on an average of 5 key
B i T depressions for each word) during the
period of probation unless exempted
g ' by the Lt. Governor of Delhi.
Note: The requirement of passing
typewriting test is relaxable for
physically handicapped persons who
are otherwise qualified to hold the
aforesaid post and who are certified as .
being unable to type on account of
I ) physical disability by the prescribed
;’ Medical Board in accordance with the
5 prevailing instructions of Government
k. s . % issued from time to time. -
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830200UDAMMRPF-VIULL |7 Ho 6473 Dated: -0 -1&

Copy to:-

The Secretary, Ministry of Agriculture, Govt. of India, New Delhi
The Agricultursl Marketing Advisor to the Govt. of India, Die. of Marketing &
Inspection, NH-1V, Fanidabad.
The Principal Secretary to Lt. Governor, Delhi
The Secretary to Chief Minister, Govt. of NCT of Delhi.
The Secretary to Minister (Development), Govt.of NCT of Delhi.
Staff Officer to Chief Secretary, Govt. of NCT of Delhi.
The Development Commissioner, Govt. of NCT of Delhi, 5/9 Under Hill Road,
Dethi

Delhi through Secretary Delhi Agricultural Marketing Board.

_§¢” The Chaiman/Vice-Chairman/All Members of Delhi Agricultural Marketing Board,
9

11
12

13
14

The Dy. Secretary (GAD), General Administration Deptt. Govi. of NCT of Delhi
with the request that the notification may be published in Delhi Extra Ordinary
Gazette, Part-IV and copies of the same may be arranged for this office (two
copies).

Agriculural Produce Marketing Committee, MNI, Azadpur, Narela, Najafgarh,
Keshopur and Shahdara (Fruit & Vegetable Market Gazipur), Delhi and Fish,
Poultry & Egg Marketing Committee, Gazipur, and Flower Marketing Committee,
Gazipur, Delhi

The Principal Secretary, Law Department, Govt. of NCT of Delhi.

The Hindi Officer, Language Department, Govi. of NCT of Delhi

The Director, Directorate of Information & Publicity, Govt. of NCT of Delhi.

All the Members of the concemed Marketing Committee through Secretary of the
concerned Marketing Committee.
Guard file. :
F
(SAKSHI MITTAL)
SPECIAL SECRETARY (AM)
NJ GOVT. OF NCT OF DELHI
<l "
socy B o
e A5 s Vi B




=T .ail DA MB
Nedfication regarding Amendment in sub rule (1) of Rules 24 of DAM P(R) General
Rules, 2000 and Rule 28 of of DAMS Regulations, 2004
From : DIR DAM <dagri@sansad.nic.in> Tue, Dec 28, 2021 10:43 AM
Subject : Notification regarding Amendment in sub rule (1) of Rules £2 attachments

24 of DAMP(R) General Rules, 2000 and Rule 28 of of
DAMS Regulations, 2004

To : DA MB <ambdi@nic.in>, apmcazadpur@gmail.com,
apmenrl@rediffmail.com, apmenajfi2@rediffmail.com,
apmckeshopur2001@gmail.com, Apmesh@yahoo.com,
fmemdelhi@gmail.com, fpemc gazipur
<fpemc.gazipur@gmail.com>

Notification Amendment in Rule 28 of DAMS Regulations, 2004 (English &
= Hindi).pdf
2 MB

Notification Amendment in Rule 24 of DAMP(R) General Rules, 2000 (English &
= Hindi).pdf 3
2 MB
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